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A G R E E M E N T
Between ^
RETAIL STORE EMPLOYEES 
UN IO N, LOCAL 400, AFL-C IO
7801 Old Branch Avenue 
Clinton, Maryland 20735 
(3011 868-7500 
and
Acme Markets, Inc.
The Great Atlantic & 
Pacific Tea Company, Inc. 
Food Fair Stores, Inc. 
Giant Food Stores, Inc. 
The Grand Union Company 
Memco Stores, Inc. 
Safeway Stores, Inc.
%
•j, A.A.A.XA.XA.A.A.A.A.M
/ 2/V7
For information regarding the Health and 
Welfare and Pension Fund call:
Associated Welfare and Pension 
434-1554
or your Union Office: 868-7500
To arrange dental appointments call:
565-2505
during the hours of 10 a.m. to 4 p.m. 
Emergencies only— any time
Group Auto Insurance 
363-1223
Mobile Health Unit 
277-3939
AGREEMENT
THIS AGREEMENT, made and entered
into th is________ day o f ____________________,
1974, between _____________________________
_________________ (hereinafter referred to as
“ Employer” ), a participating member of
Washington, D.C. Food Employers’ Labor 
Relations Association (hereinafter referred to 
as “ Employers’ Council” ) and the RETAIL 
STORE EMPLOYEES UNION, LOCAL NO. 
400 of Washington, D.C., chartered by the 
Retail Clerks’ International Association,
AFL-CIO (hereinafter referred to as the 
“ Union” ).
WITNESSETH:
WHEREAS, the Employers’ Council is an 
employer association of food chains in and 
about the Washington, D.C. area, and as bar­
gaining agent for its member companies, has 
negotiated with the bargaining committee of 
the Union; and V
WHEREAS, the Employer and the Union Vy 
in the performance of this Agreement agree/ /\ 
not to discriminate against any employee or^ 
applicant for employment because of race, 
color, religious creed, origin, age or sex; and >j
WHEREAS, the parties hereto, through 
industry-wide bargaining desire to establish 
uniform standards and hours of labor, rates 
of pay, and other conditions under which 
the employees classified herein shall work for 
the Employer during the life of this Agreement 
and thereby promote a relationship between 
the parties hereto providing for more har-
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monious and efficient cooperation and mutual 
benefits.
ARTICLE I—Management Authority
1.1 The authority and responsibility for 
management of the business, including but 
not limited to the planning, direction and 
control of the work force shall repose ex­
clusively in the Employer and its appointed 
representatives except as provided in this 
Agreement.
1.1A (GIANT MANAGEMENT AUTHOR­
ITY)
All matters having to do with the manage­
ment and conduct of the business of the 
Employer and all policies, authority, and 
responsibility for the conduct of the same, 
shall repose exclusively in the management 
of the Employer, and in no instance shall 
the Union or its representatives interfere 
with the exercise of such authority and re­
sponsibility. The Employer reserves the right 
at all times to be free from interference 
regarding the persons, firms, and corporations 
from which it makes its purchases, and also 
with whom it makes contracts for hauling 
and delivery and construction and repair of 
buildings occupied by, or to be occupied by, 
the Employer; and the Union agrees not to 
interfere in any respect with such purchases 
and contracts, or with the lawful and legiti­
mate conduct of the business by the Employer.
1.2 In the event that the Employer con­
templates the introduction of major techno­
logical changes affecting bargaining unit work, \) 
advanced notice of such changes will be given ^ j  
to the Union. If requested to do so, the Em- \V /
2
ployer will meet with the Union to discuss the 
implementation of such changes before putting 
such changes into effect.
1.3 Should the Employer intend to sub­
stitute electronic checkout systems for exist­
ing equipment in any store, the Employer 
agrees to notify the Union in advance and 
to provide the Union a list of all employees 
regularly assigned to the store on the effec­
tive date of the utilization of said system.
1.4 Said employees shall not be removed 
from the Employers payroll as a result of 
the installation of such a system. Employees 
may continue to be transferred, assigned to 
other work, or laid off in accordance with 
the seniority provisions of this Agreement 
provided the layoff is for reasons other than 
the installation of such a system.
ARTICLE II—Recognition
2.1 The Employer recognizes the Union 
as the exclusive bargaining agency for all of 
its employees, except Store Manager, Meat 
Department Personnel, and In-Store Bakery 
Personnel (production employees), in its re­
tail food stores within a radius of twenty-five 
(25) miles of Washington, D.C., and in Prince 
Georges, Charles, St. Mary’s, Calvert, and 
Montgomery Counties, and in Anne Arundel 
County south of South River from Chesapeake 
Bay to State Highway No. 450, south of 
State Highway No. 450 from South River to 
Prince Georges County in Maryland.
2.2 The Employer further agrees that if 
the Employer should establish a new food 
store, or stores, within the territories described 
in paragraph 2.1, this Agreement shall apply
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to such new store or stores. In the event the 
Employer engages in Department or Discount 
type stores, then the Employer and the Union 
shall negotiate as to the terms for wages, 
hours and working conditions for employees 
working in such stores.
2.3 All work and services connected with, 
or incidental to the handling or selling of all 
merchandise offered for sale to the public in 
the Employers’ retail establishments covered 
by this Agreement shall be performed only by 
employees of the Employer within the unit 
referred to above, for which the Union is 
recognized as the collective bargaining agency 
by the Employer except such work as is cur­
rently performed at the point of delivery by 
driver-salesmen in servicing retail markets 
with perishable bakery products and potato 
and corn chips directly from the delivery 
vehicle, and such services which are historical­
ly and customarily performed in the prepara­
tion and sale of meats, poultry, fish and sea­
food products, either fresh, frozen, chilled, 
or smoked. Further exception that representa­
tives of a company sponsoring special promo­
tions may erect and stock initial special dis­
plays in connection with said special promo­
tions. There shall be a limitation of three 
(3) times per year for promotional programs 
using persons other than employees of the 
Employer, provided, however, that such special 
promotions must be area-wide promotions. 
The application of this provision shall in no 
way restrict the work which may be performed 
by the Store Managers.
There will be a committee consisting of 
Union representatives and Company Manage-
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A ment which will meet every first Wednesday 
of every month for the purpose of reviewing 
complaints and furthering compliance of this 
Article.
ARTICLE III—Union Security
3.1 All employees shall, as a condition of 
employment, become and remain members 
of the Union on and after the thirty-first 
(31st) day following the date of employment, 
or on and after the thirty-first (31st) day 
following the effective date of this Agreement, 
whichever is the later.
3.2 Upon failure of any employee to be­
come and remain a member of the Union with­
in the period and under the conditions specified 
in Paragraph 3.1 above, the Union shall 
notify the Employer, in writing, of such 
failure and the Employer shall, within seven 
(7) days of receipt of such notice, discharge 
any such employee as provided in the Labor- 
Management Relations Act of 1947 as 
amended.
3.3 The application of Paragraph 3.1 above 
is deferred in any jurisdiction where the 
Union Shop is not permitted by law, except 
for the purpose of representation, unless and 
until such law is declared unconstitutional or 
is repealed or otherwise becomes inoperative 
as to the operations of the Employer.
3.4 The Employer will notify the Union 
in writing as soon as possible within twenty- 
five (25) days from the date of employment, 
reinstatement, or transfer into the bargaining 
unit of any employee, of the name of such 
employee, the home address, place of employ­
ment, social security number and job classi-
o
fication (full time or part time), and the 
date of employment, reinstatement, transfer, 
termination, or change in status from part 
time to full time or full time to part time.
ARTICLE IV—Seniority
4.1 Seniority for the purpose of this 
Agreement shall be calculated by continuous 
service from the last date of employment (ex­
cept as otherwise provided). Seniority list 
for all full time employees and a separate list 
for all part time employees shall be set up 
by the Employer and shall be furnished to 
the Union upon request. Seniority areas 
governing this Agreement are outlined in 
Exhibit “ C,” attached hereto and made a part 
hereof. Seniority shall prevail in the follow­
ing instances in the manner as listed here­
after.
4.2 The Employer recognizes the principle 
of seniority as being one in which the move­
ment of an employee from one job to another 
or from one location to another through pro­
motion, demotion, layoff, recall after layoff, 
or permanent transfer, shall be governed by 
the length of service of the employee, and in 
connection with such movement the Employer 
may take into consideration as to each em­
ployee involved his ability to perform the 
work.
4.3 In connection with layoffs and store 
closings seniority will apply first to store, 
then the Supervisor’s territory, and last to 
the seniority area.
4.4 In all layoffs the ordinary rules of 
seniority shall prevail with due consideration 
being given to the job classification, fitness
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for the work involved, and the practicability 
of applying the rules of seniority in the 
particular case. Employees laid off for periods 
of less than twelve (12) months shall have 
preference to reinstatement in the reverse 
order. The service record of such reinstated 
employees shall not be interrupted. Sickness 
does not count as layoff. A full time employee 
shall have seniority over a part time employee 
to the extent that a full time employee who 
is laid off in order of seniority may claim a 
part time schedule calling for a reduction of 
hours provided due consideration is given to 
job classification and to fitness to perform the 
work involved. Part time employees shall 
have seniority over other part time employees 
under the same conditions. Full time em­
ployees reduced from full time to part time 
through no fault of their own will retain full 
time Health and Welfare coverage for a period 
of six (6) months. The Employer will con­
tinue the full time Health and Welfare contri­
bution for said period of time.
4.5 Seniority and the employee’s ability to 
perform the work shall be given consideration 
in regards to promotion within the bargain­
ing unit. If the employee in the sole opinion 
of the Employer fails to qualify within a 
reasonable time for the up-graded position 
he or she will be afforded the opportunity to 
return to his or her former classification with­
out loss of seniority.
4.6 Full time employees to be reduced to 
part time may exercise their right to a com­
plete layoff without prejudice to their right 
of recall.
4.7 Any employee transferred into the
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bargaining unit from any other part of the 
company shall retain their last employment 
date for the purpose of computing benefits, 
but their seniority date shall be otherwise 
established as of the date they commenced 
working in the bargaining unit.
4.8 Part time employees who desire to 
obtain full time work shall request same, in 
writing, to Company Personnel Office and the 
Union. When full time openings occur, pref­
erence shall be given to the part time employ­
ee in the order of the date the request was 
received at the Personnel Office.
The Employer and the Union agree to ex­
change a list of part time employees request­
ing full time jobs during the months of 
January and July of each year. The list will 
contain the employee’s name, social security 
number, store number, and date the letter was 
received by their respective office.
ARTICLE V—Hours and Overtime
Recognizing the changing nature of the 
industry and customer shopping patterns, the 
parties agree to establish an Industry-Union 
committee to review the rates of pay and con­
tractual limitations and/or requirements for 
evening and night work in the stores. This 
committee may effect changes in the applica­
ble Articles (and Sections) and shall complete 
its review by January 1, 1975.
5.1 The guaranteed basic work week for 
all full time employees shall be forty (40) 
hours per week, consisting of five (5) eight 
(8) hour days.
5.2 For the purpose of this Agreement the 
basic work week shall be from Monday through 
Saturday, inclusive.
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5.3 Sunday work shall be isolated and 
shall not be part of the basic work week.
5.4 All time worked by ah employee in 
excess of eight (8) hours in any one (1) day,  ^
five (5) days in one (1) week, or forty (40) . 
hours in any work week, or in excess of the \ A ' . 
thirty-two (32) hours in any week in which j y  
one of the specified holidays fall, shall be  ^
deemed overtime. Such overtime work shall be * v  
paid for at the rate of time and one-half
(1% ) the employee’s regular rate of pay, but 
the employee shall not be compensated for 
both daily and weekly overtime. Hours which 
qualify for Sunday premium pay as provided 
in Paragraph 5.3 of this Article shall not be 
included in computing weekly overtime.
5.5 Employees who work an eight (8) 
hour shift shall work eight (8) hours in a 
period of either eight and one-half (8%) or 
nine (9) consecutive hours and shall be 
granted an uninterrupted meal period of either 
one (1) or one-half ( V2 ) hour beginning not 
before three (3) hours of work nor later 
than five (5) hours o f work. A half hour 
meal period shall be assigned only by mutual 
agreement. Employees who work a shift of 
less than eight (8) hours but more than five 
(5) hours shall, upon request, be granted an 
uninterrupted meal period of one-half ((£) 
hour, not before three (3) hours of work 
nor later than four (4) hours of work.
5.6 Any employee instructed to work his 
meal period shall receive pay for that period 
of time at the rate of time and one-naif (1%) 
the regular rate of pay.
5.7 The Employer may establish as many 
shifts as necessary and the starting time of
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such shifts shall be optional with the Em­
ployer.
5.8 There will be no split shifts.
5.9 Any full time employee who works 
later than 6:00 p.m. more than three (3) 
nights in any week shall be paid time and 
one-half (1%) for the hours after 6:00 p.m. 
on the fourth (4th) or subsequent nights 
even though they may be a part of the regu­
lar shift.
5.10 Any time worked after 11:00 p.m. or 
before 6:00 a.m. shall be paid at time and one- 
half (1% ) of the employees’ regular rate of 
pay, except for employees on the night crew.
5.11 Work performed on any of the holiA( 
days specified in Article X shall be compen­
sated for at the rate of twice the employee’s 
regular rate of pay, which shall be in addition 
to the straight time pay provided for the 
holiday. Work performed on Sunday shall be, 
compensated for at double the employee’s rate\ 
of straight time pay. All terms and conditions 
of this Agreement shall apply to work per­
formed on Sundays and Holidays.
5.12 No employee shall be required to work 
on Sundays or the designated holidays. All 
work to be performed on Sundays or holidays 
shall be offered first to full time employees 
on the basis of seniority with due consideration 
given to job classification and fitness for the 
work required. If enough volunteers are not 
found in the store, the supervisor may then 
ask for volunteers from other stores in his 
territory. A sheet will be posted on Monday 
next to the work schedule for the purpose of 
signing up for Sunday and Holiday work. The
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schedule for Sunday and Holiday work will be 
assigned by seniority from this list.
Full time employees shall be offered eight 
(8) hours if work is available, and if the 
store is open for eight (8) hours. Part time 
employees shall be offered not less than four 
(4) hours. Any employee accepting Sunday 
or Holiday work shall work not less than four 
(4) hours. Employees shall not be discrim­
inated against for declining Sunday or Holi­
day work nor shall they be coerced into accept­
ing it.
5.13 The Employer shall not discipline any 
employee for their refusal to work unreason­
able overtime. On days where overtime is 
worked it shall be offered to employees on a 
seniority basis with due consideration being 
given to job classification and ability to do 
the work. On days where overtime is worked 
and a second meal period is taken it shall 
consist of one-half (14) hour duration only.
5.14 Part time employees shall be em­
ployed a maximum of twenty-nine (29) hours 
per week, except during the period of June 
15th to September 15th, when they may be 
employed a maximum of thirty-five (35) hours 
per week.
5.15 In any week in which a part time em­
ployee works in excess of the hours specified 
in 5.14, he shall be paid for all hours worked 
at his appropriate full time hourly rate and 
after three (3) consecutive weeks of work 
performed in excess of the hours specified in 
5.14, he shall be entitled to the working con­
ditions of a full time employee.
5.16 No part time employee shall be sched-
11
uled for less than four (4) hours in any one 
(1) day.
5.17 Part time employees who report to 
work pursuant to instructions and are not 
given work shall be paid for their scheduled 
hours, but in no event for less than four (4) 
hours except for those stores closing at 6:00 
p.m.
5.18 Full time employees reporting for 
work at their scheduled time or on instruc­
tions from their Employer shall be guaran­
teed eight (8) hours at straight time rate of 
pay for the employee’s scheduled work days 
and four (4) hours with pay for non-scheduled 
days at the overtime rate of pay.
5.19 The Employer agrees to post a weekly 
work schedule, in ink, in a conspicuous place 
by noon on Saturday of the week preceding 
the week for which the schedule is effective 
of working hours specifying the starting and 
finishing times and regular days off. The 
schedule shall contain the employees’ full 
name. The schedule for the night crew and 
those scheduled off on Saturday must be 
posted prior to the end of those employees’ 
scheduled shift on Friday of the week pre­
ceding the week for which the schedule is ef­
fective. The schedule for all full time em­
ployees specifying the starting and finishing 
times and regular days off shall not be altered 
after it is posted except with approval of the 
employee. Each full time employee shall regu­
larly receive the same day off each week. A 
seven (7) day written notice must be given in 
order for a full time employee’s regularly 
scheduled day off to be changed. The schedule 
for a part time employee may be changed by
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notification to the employee prior to store 
closing the previous day.
5.20 All employees shall be given one ten 
(10) minute rest period approximately in the 
middle of each four (4) hour shift.
5.21 Employees who sustain an occupa­
tional injury requiring treatment by a doctor 
or hospital shall suffer no loss in pay for the 
day the injury occurs provided the employee 
returns to work unless otherwise instructed 
in writing by the attending doctor. & > \
ARTICLE VI—Wages and Employee
Classifications k
6.1 Wage scales are set forth in Schedule 
“ A” attached hereto and made a part hereof.
6.2 The minimum wage provided in Sched- A 
ule “ A” shall apply to all new employees and \ ' / 
each new employee is to be on probation forVy /  
a period of thirty (30) days. If during the 
thirty (30) day period it is found that the new ' 
employee is not suitable for the business, his 
services are to be terminated at the Em­
ployer’s discretion.
6.3 The service record of any new employee 
retained after the probationary period of 
thirty (30) days shall date from the time of 
such employee’s original employment. The 
salary of such employee shall be retroactive 
to the date of employment.
6.4 An employee who has worked within 
the industry during the past three (3) years 
shall be credited with all previous super­
market experience in the same type of work, 
or in the case of general merchandising or 
bakery employees, all previous experience in 
a similar capacity, proven by verification or
13
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lability, which shall be recognized as seniority 
for the purpose of establishing the pay scale 
to which the employee is entitled. The Em­
ployer, employee, and the Union will make 
every effort to verify all previous experience 
on the employee’s application. If, however, 
complete information cannot be obtained with­
in the first three (3) months of employment, 
the pay scale shall be determined by the Em­
ployer on the basis of whatever verification 
of experience has become available and the 
employee’s ability. The Employer agrees to 
notify the Union no later than forty-five (45) 
days after employment if complete verifica­
tion of experience has not been obtained.
6.5 Part time employees shall receive 
credit towards full time service based on a 
conversion of two thousand eighty (2080) 
part time hours equal one (1) year of full
 ^i time work for wage rates only.
6.6 When a higher classified employee is 
absent from his position for more than one 
(1) day and another employee performs the 
job of the higher classified employee, he shall 
receive the appropriate rate of pay of the 
higher classification.
6.7 Department heads may be assigned in 
stores where designated by Employer and 
where assigned, they will be paid the prevail-^ 
ing rate as listed in Schedule “A ” of the 
respective Employer.
6.8 The duties of Bakery Sales Clerks shall 
be to promote the sales of the Bakery Depart­
ment items and keep the department in an 
orderly condition and to perform other duties 
assigned by the Store Manager but Bakery 
Sales Clerks shall not be required to perform 
the duties of a higher wage rated job.
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6.9 Porters may be assigned in stores 
designated by the Employer. The duties of 
porters shall be limited to general cleaning 
up, bagging and carrying out customers’ 
packages. Porters will not be permitted to 
handle, display, or sell any merchandise, ex­
cept bagging merchandise and carrying out 
customers’ packages.
6.10 Baggers may be assigned in stores V 
designated by the Employer. The duties of fa 
baggers shall be limited to bagging merchan­
dise at the checkstand, carrying out custom­
ers’ packages, attending parking lot, and 
cleaning in the immediate area of the check- ' ; 
stand.
6.11 The wage of a physically handicappe 
employee is to be fixed by agreement between 
the Employer and the Union.
ARTICLE VII—Night Crew Employees
7.1 A night crew employee is one who is 
scheduled for work on a night crew two (2) 
or more nights in any one (1) week. No em­
ployee shall be required to work a day and 
night shift in the same work week.
7.2 Any employee working on the night 
crew two (2) or more nights during the week 
shall receive the night premium for all hours 
worked during the entire week.
Any time worked by a member of a night 
crew prior to store closing, or after 9:00 a.m., 
shall be paid at time and one-half (116) of 
the employee’s regular rate of pay which 
shall be in addition to his night premium.
7.3 When a majority of the night crew 
employees in any individual store, who by 
written mutual consent with the Employer,
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choose to elect to report to work before store 
closing or beyond 9:00 a.m. shall be deemed 
to have waived the overtime provision of 7.2 
and the premium provision of 5.11 for those 
hours covered by such election.
7.4 Each employee working on the night 
shift will receive an additional fifty cents 
(50c) per hour, which shall be over and above 
the regular rate of pay for the same or sim­
ilar day job.
7.5 One person other than the Assistant 
Manager or Department Head shall be desig­
nated as the man in charge of the night crew. 
This employee shall not be replaced by any 
employee in a higher wage classification.
7.6 The man in charge of the night crew 
will receive in addition to his night premium, 
an additional premium of ten dollars ($10) 
per week.
7.7 Part time employees may be assigned 
on a night shift provided, however, they must 
be assigned for a full shift of not less than 
eight (8) hours.
7.8 No night crew employee shall start 
his shift before 6:00 a.m. on January 2 and 
on December 26. Should any work be per­
formed before 6:00 a.m. on January 2 and/or 
December 26 the employee shall receive 
double time for those hours therein.
7.9 The meal period for night crew work­
ers shall be one-half (% ) hour and the eight
(8) hour shift shall be worked in a period of 
eight and one-half (8%) consecutive hours.
7.10 Any regular member of the night 
crew will receive his basic weekly wage plus 
his night premium in the computation of 
his overtime, vacation or holiday pay.
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7.11 Full time employees who want on or 
off the night crew shall bid on or off on a 
seniority basis in a supervisory territory. No 
new hires shall be employed until said bids 
are honored. Said request must be made in 
writing to the company personnel office and 
the Union and shall be honored in the order 
of the date received.
8.1 The Employer will furnish and launder 
such store linens as it desires worn by its 
employees. In the event the Employer pro­
vides dacron or similar type uniforms for 
employees, these garments may be laundered 
by the employee. Since this item of expense 
is intended to make the Employer’s service 
more attractive to customers, members agree 
to cooperate by presenting a neat, clean, 
businesslike appearance while on duty in the 
store. A committee will be formed to review 
dress and grooming guides. The committee 
shall consist of a representative from each of 
the companies and a representative from each 
of the local Unions.
8.2 The Employer shall have the right to 
discharge or discipline any employee for good 
cause, including but not limited to, proven or 
acknowledged dishonesty, intoxication during 
working hours, drinking or gambling on Em­
ployer’s premises, or direct refusal to obey 
orders by the Employer which are not in 
violation of this Agreement, provided, how- 
ever, that no employee shall be discharged or q /  
discriminated against because of membership'
in the Union or for Union activities.
ARTICLE VIII—Working Conditions
8.3 In the event that an employee’s work 
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is unsatisfactory, he shall be given at least 
one (1) written notice before disciplinary 
action is taken, and a copy of the notice shall 
be sent to the Union at the same time. Notices 
and warnings shall become null and void nine
(9) months from date of issue.
8.4 Representatives of the Union shall 
have access to the Employers’ stores for the 
purpose of determining that the terms of this 
Agreement are being complied with including 
but not limited to inspecting work schedules, 
investigating the standing of employees and 
inspecting the pay records, which shall be 
available for a reasonable length of time.
8.5 No employee shall suffer a reduction 
of hourly wage rates, increase of hours, or 
reduced vacation time solely by the signing of 
this Agreement.
8.6 If a physical examination or health 
-A ./permit is required by the Employer or local 
y  /  government, all expense attached to same shall 
/ ,  be borne by the Employer.
8.7 If any employee is required to work in 
more than one (1) store in the same day, the 
expense for necessary transportation shall be 
borne by the Employer. The time required for 
travel between the stores shall be included as 
a portion of the employee’s work day and
^ 1  considered as time worked for all purposes.
‘ ; .An employee on temporary assignment away 
V  f from his regularly assigned store which re­
quires additional transportation expense shall 
be reimbursed for such increased expense. 
Temporary assignments will not exceed 30 
days except in cases of relief of an employee 
absent on extended sick leave.
&
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8.8 Employees shall be at their stores ready 
for work at their scheduled starting time, 
otherwise they are reporting late. They shall 
remain at their work until their scheduled 
quitting time. Employees shall be paid for 
all time worked. There shall be a time clock 
or time sheet in each of the Employer’s stores 
for the purpose of recording time worked. 
The Employer and the Union agree that a 
proven violation of established time clock 
rules, including working before punching in 
or after punching out, may subject such an 
employee to disciplinary action up to and in­
cluding discharge. Furthermore, all time dur­
ing which an employee is suffered or permitted 
to work or is required to be on duty on the 
Employer’s premises at a given work place 
shall be considered hours worked, and re­
corded on the time cards or time sheets.
8.9 Employees shall have a minimum of ten
(10) hours off between the ending of their 
scheduled shift and the starting of their next 
scheduled shift. Any employee who works 
during this ten (10) hour period shall be paid 
for such time at the rate of time and one- 
half ( IV2 ) their straight time rate of pay.
8.10 The Employer shall maintain a first 
aid kit, fully equipped in each store to be 
available for all shifts worked.
8.11 Notice concerning Union business 
will be posted in designated locations in the 
stores, after approval by management.
8.12 The Employer shall combine existing 
part time assignments on a seniority basis, 
unless such hours duplicate each other, pro-
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viding the employee can do the work, so as to 
provide the maximum part time employment 
per individual within the definition of part 
time employment, and further to create as 
many full time positions as possible.
8.13 No employee may be required to make 
up or be disciplined' for cash register short­
ages, unless he is given the privilege of check­
ing the change and daily receipts upon start­
ing and completing the work shift.
8.14 No employee shall be required to make 
good any bad checks cashed unless said checks 
are cashed in violation of the Employer’s 
rules and regulations, which have previously 
been given to the employee in writing.
8.15 No employee shall be given a poly­
graph (lie detector) test, unless the Union 
agrees in writing.
8.16 Time spent at legal proceedings at  ^j 
the request of the Employer or Employer -j /  
Counsel shall be compensated at straight tim e^j/y 
rates. Such compensation shall also be paid ' 
for time spent at legal proceedings to which 
the employee is subpoenaed to give testimony 
for the benefit of the Employer provided the 
employee has given the Store Manager prompt 
notice of the subpoena. Such hours shall not 
be considered as time worked in the computa­
tion of daily or weekly overtime unless it is 
part of the regularly scheduled work week.
8.17 The Employer will discuss, investi­
gate and correct any problem of jackets or 
gloves in connection with frozen food lockers 
and dairy.
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ARTICLE IX—Vacations
9.1 Full time employees with one or more 
years of continuous service shall be granted 
vacations as follows:
Annual Vacation
Pro-Rata Vacation 
On Termination
One week uninterrupted 
after one year 
-Two weeks uninterrupted 
after three years 
Three weeks after 
eight years
1/12 week for each 
additional month 
2/12 week for each 
additional month 
3/12 week for each 
additional month
r\ Four weeks after 
-HVq fourteen years 
nj'ive weeks after 
ij& t} twenty-five years 
b Effective 1/1/75 five 
(5) weeks after 20 
years
4/12 week for each 
additional month 
5/12 week for each 
additional month
5/12 week for each 
additional month
9.2 Employees discharged for proven or 
acknowledged dishonesty shall not be en­
titled to any vacation pay.
9.3 Employees who for good and sufficient 
reason desire to take their three, four or five 
weeks uninterrupted vacation must request 
same in writing thirty (30) days prior to 
the date the vacation is to be taken. Such 
requests are subject to approval by both the 
Employer and the Union. No week shall be 
eliminated from the vacation schedule.
9.4 Vacation time shall be computed from 
date of employment or anniversary of vaca­
tion eligibility date, and shall be taken at a 
time convenient to both the employee and the
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Employer, and shall be paid at the rate of pay 
in effect at the time the vacation is taken. 
An employee who is absent from work for 
less than sixteen (16) weeks during his an­
niversary year shall receive his full vacation 
allowance but if absent for reasons other 
than illness or for illness for more than 
a sixteen (16) weeks or in the case of Work­
men’s Compensation cases for more than six
(6) months, he shall receive one-twelfth 
(1/12) his vacation entitlement for each full 
month worked during the anniversary year. 
The vacation schedule shall be available on 
request by an employee.
9.5 When a holiday designated in Article 
X -l, 2, 3, occurs during the full time em­
ployee’s vacation, the employee shall be en­
titled to an extra day’s vacation, said day 
to be continuous with employee’s vacation, or 
cash in lieu thereof, based on straight time 
pay for an eight (8) hour work day.
9.6 Seniority of employees shall be the 
governing factor in selection of vacation 
dates.
9.7 Vacation pay is to be paid to the em­
ployee prior to the day the vacation begins. 
If the employee’s vacation pay is not available 
when he is scheduled to leave he will be paid 
from store funds.
9.8 Part time employees shall be entitled 
to a vacation on or after each anniversary
date of their employment, pro-rated on the
basis of the average straight time hours
worked during the preceding year according to 
the vacation formula set forth above and sub­
ject to the same conditions as pertain to 
full time employees.
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9.9 When a holiday designated in Article 
X-l, 2, 3, occurs during a part time employee’s 
vacation, he shall be paid five (5) hours holi­
day pay if he qualifies under Article X-5, 6.
9.10 Part time employees who change to 
full time will receive credit for the vacation 
earned on the basis of forty (40) hours be­
ing equal to one (1) week of work. In the 
computation of future vacations, credit shall 
be given for hours worked as a part time em­
ployee and the vacation anniversary date ad­
justed accordingly.
9.11 Full time employees changing to part 
time will continue their original vacation an­
niversary date and will receive part time 
vacation on the basis of average hours worked 
during the vacation year. The original em­
ployment date will be the basis for determin­
ing eligibility.
ARTICLE X—Holidays
10.1 The Employer agrees that the follow­
ing days shall be holidays. When a holiday 
falls on a Sunday, the following Monday
shall be observed: \
ty  New Year’s Day 
(a Easter Monday1''
I Memorial Day 
* Independence Day
Labor Day U
Thanksgiving Day 
Christmas Day "9
Work may be performed on any of the 
hereinabove mentioned holidays, however, work 
as such shall be compensated for at the rate, 
of double the employee’s regular straight time, 
rate of pay, which shall be over and above 
the regular straight time rate of pay as 
provided.
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T10.2 In addition to the aforementioned 
holidays, each employee shall be entitled to a
. holiday on his birthday. In the event that 
■: the birthday falls on Sunday, he shall be en­
titled to the holiday on his next scheduled 
work day. In the event the employee’s birth­
day occurs on one of the other specified holi­
days or on his scheduled day off, he shall be 
entitled to the holiday on the succeeding work 
day. The employee must notify the Store 
Manager two (2) weeks in advance of his 
birthday. Any employee who fails to notify 
the Store Manager two (2) weeks in advance 
of his birthday, and if he works on such day 
shall be paid straight time for work on thait 
day and be granted another day off in lieu 
of that day within two (2) weeks.
10.3 Upon the completion of three (3) 
(\ months continuous service with the Employer,
employees shall be entitled to one (1) personal 
holiday in each calendar year which may be 
taken at a time which is mutually satisfactory 
to the Employer and the employee. The part 
time personal holiday shall be on the basis 
of five (5) hours. Effective January 1, 1975, 
one (1) additional personal holiday shall be 
granted full and part time employees under 
the same terms and conditions as stated above.
10.4 Pull time employees shall be granted 
holiday pay based on an eight (8) hour day.
10.5 To receive the aforementioned holiday 
pay, an employee shall be at work on the 
working day preceding and following such 
holiday, except for those on vacation or author­
ized leave. Holiday pay shall be given an em­
ployee who is prevented from working on his 
scheduled day before or his scheduled day
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after the holiday because of illness to the 
employee, or the employee’s wife, husband, or 
child, of such a serious character as to require 
the employee to remain away from work. 
This seriousness must be attested to by a 
physician. Holiday pay shall be granted to 
an employee who does not work his scheduled 
day before or his scheduled day following 
the holiday in the event the employee’s ab­
sence is caused by a verified accident. Pro­
vided, however, that in all events the employee 
must work at least one (1) day during the 
week in which the holiday falls in order to 
qualify for holiday pay.
10.6 All part time employees upon the 
completion of sixty (60) days but less than 
one year of continuous service with the Em­
ployer shall be paid five (5) hours holiday 
pay at the straight time hourly rate provided 
one of the holidays listed in Paragraph 10.1 
above falls on a day he or she would normally 
be scheduled to work provided such employee 
works his or her scheduled work day before 
and his or her work day after such holiday, 
Sundays excepted. Work schedules shall not 
be changed for the purpose of avoiding holi­
day pay. Where an employee is scheduled to 
work only one day in a week and the holiday 
falls on that day, the one-day requirement 
shall be waived.
10.7 Part time employees with one or more 
years of continuous service regardless of 
whether they are normally scheduled to work 
on the day that the holiday falls shall receive 
holiday pay for five (5) hours provided the 
employee works his last scheduled work day 
before and scheduled work day after the holi-
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Tday. To be eligible for the holiday pay the 
employee must work at least one day during 
the holiday week. Where an employee is 
scheduled to work only one day in a week, 
the one-day requirement shall be waived.
10.8 Hours and/or days which qualify 
for Sunday or holiday premium pay shall not 
be included in computing weekly overtime. 
There shall be no pyramiding of overtime 
and/or premium pay. Hours worked on Sun­
days or holidays shall be in addition to the 
normally scheduled work week.
ARTICLE XI—Leaves of Absence
Subject to the following conditions, employ­
ees shall be granted leaves of absence which 
shall not interrupt their service records:
11.1 Leave of absence shall be granted up 
to one (1) year without pay when an em­
ployee with six (6) or more months of con­
tinuous service is unable to work because of 
sickness or accident, and this leave shall be­
come effective after the final sick benefit pay­
ment is made. The disability must be attested 
to by a registered physician. However, in the 
event such employee is unable to return to 
work at the expiration of his leave period, he 
shall be entitled to an additional leave of 
six (6) months if he submits satisfactory 
medical evidence that he will be able to re­
turn to his regular duties within the said 
additional period. The employee must give 
two (2) weeks notice in writing prior to the 
date he intends to return to work.
11.2 Any employee having completed six 
or more months of service, and who is preg­
nant shall be granted a leave of absence with-
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out pay upon a written request stating that 
the employee intends to return to work upon 
the termination of the pregnancy.
In support of such request the employee 
shall submit a statement from a physician:
1. Certifying that the employee is preg­
nant,
2. Fixing the approximate date of birth, 
and
3. Fixing a date beyond which the env 
ployee cannot work because of inability 
to perform the job properly or that the 
employee’s health or safety may be en­
dangered by continued work.
The leave shall begin on the date fixed by 
the physician and shall in the first instance 
be for up to one year. However, in the event 
the employee is unable to return to work at 
the expiration of the leave period, the employee 
shall be entitled to an additional leave of 
six (6) months upon the submission of satis­
factory medical evidence that the employee will 
be able to perform the regular duties of the 
job within the said additional period.
Before returning to work, the employee 
shall furnish the Employer with a physician’s 
certificate stating that the employee is physi­
cally able to resume the full normal duties of 
the job. Additionally, the employee shall give 
two weeks written notice to the Employer of 
the day on which the employee intends to 
return to work. If the employee is not as­
signed by the expiration of the two weeks 
notice, the employee must receive pay in 
lieu of work thereafter.
11.3 In the case of a death in the im-
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mediate family (namely, the death of a parent, 
spouse, child, brother, sister, grandparent, or 
parent-in-law) of any full time employee re­
quiring the employee’s absence from his reg­
ularly scheduled assignments, the employee 
shall be granted leave of absence with pay 
of three (3) scheduled work days.
11.4 In the case of a death in the immedi­
ate family (namely, the death of a parent, 
spouse, child, brother, sister, grandparent, or 
parent-in-law) of any part time employee 
requiring the employee’s absence from his 
regularly scheduled assignments, the employee 
shall be granted leave of absence with pay up 
to three (3) days. When an employee’s 
normal time off falls within the three (3) 
days period, he shall be reimbursed for the 
portion of the time normally scheduled for 
work.
11.5 Employees, full or part time, who 
serve in the National Guard or military re­
serve units which require annual training shall 
be granted the necessary leave without pay 
to fulfill the annual training requirements of 
the unit in which they serve. Such employee 
shall give the Employer two (2) weeks prior 
notice.
11.6 Any member of the Union employed 
by the Employer who is elected to a perma­
nent office in the Union or is assigned by the 
Union to a Union activity necessitating leave 
of absence, shall be granted such leave of 
absence and shall, at the end of the term in 
the first instance or at the end of his mission 
in the second instance, be given reemployment 
at his former wage rate plus any increase
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or less any reduction that may have become 
effective during his absence.
11.7 Approved leaves of absence for rea­
sons other than those listed above shall not 
interrupt an employee’s service record.
ARTICLE XII—Jury Duty
Employees actually summoned and serving 
on juries will be granted time off when needed 
for actual jury duty and will receive the dif­
ference between their straight time basic 
weekly pay and the amount received while on 
jury duty, except such jury duty pay which 
they receive while serving on their regularly 
scheduled day off. During the time full time 
employees are serving on said juries, their 
schedules shall be arranged to provide a shift 
ending nine (9) hours after the time the 
employees are required to report for such 
service. An employee who is dismissed from 
such service sufficiently early to enable him 
to work two (2) hours or more of his scheduled 
shift shall report to his store to complete 
his shift. This obligation on the part of the 
Employer shall be limited to thirty (30) days 
in each calendar year. The schedule of a part 
time employee shall not be altered solely for 
the purpose of avoiding jury duty pay.
ARTICLE XIII—Store Card or Decal
The Union agrees to furnish to the Em­
ployer Union Store Cards and/or Decals for 
each of the Employer’s stores. Such cards or 
decals shall remain the property of the Re­
tail Clerks’ International Association and 
shall be surrendered to the Union upon de­
mand. The Employer shall display such Un­
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ion Cards or Decals in a conspicuous area 
accessible to the public in each establishment 
covered by this Agreement.
ARTICLE XIV—Shop Stewards
14.1 The Union shall have the right to ap­
point one Shop Steward in each store, whose 
duties shall be to report any irregularities to 
the Union. In no instance shall the Shop 
Steward be discrimniated against for dis­
charging such duties, provided such duties 
do not unreasonably interfere with the regu­
lar performance of their work for the Em­
ployer. Shop Steward shall report all ir­
regularities to the Store Manager prior to 
reporting same to the Union.
14.2 Shop Stewards may not be transferred 
from store or job assignment without written) 
consent of the Union, except in cases of pro-' 
motion. The Shop Stewards shall have super- 
seniority among all other employees in all 
respects in their store. Further, the Shop 
Stewards shall not be threatened, coerced or 
intimidated for performing Union activities.
14.3 In the interest of promoting cooper­
ative relations, the Store Manager shall intro­
duce each new employee in his store to the 
Union Shop Steward within one week after 
the new employee reports to work. Stewards 
shall give the new employee a copy of the 
contract and shall explain its operation. The 
Shop Steward may answer any questions the 
new employee asks him. They may request 
the new employee to join the Union and may 
make arrangements for the new employee to 
become a member.
14.4 The Union shall furnish to the Em-
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ployer a complete list of Shop Stewards which 
shall be amended from time to time as may 
be necessary. Effective January 1, 1975, Shop 
Stewards shall be entitled to a leave of one 
day each calendar year with pay for Shop 
Steward Training and Education. The Union 
must notify the Employer at least two (2) 
weeks in advance thereof. The Shop Steward 
must upon returning from the leave present 
the Store Manager with written evidence from 
the Union that the Steward has used the 
leave for the purpose for which the leave 
was intended.
The limitation of one Shop Steward per 
store shall be “grandfathered” so that the 
limitation upon the number of Shop Stewards 
per store not apply in stores where there 
was more than one Shop Steward on August 
24, 1974. In these stores the number of 
Stewards shall be reduced to a single Shop 
Steward through the normal process of attri­
tion. For the purpose of Article 14.4, parties 
agree that only one Shop Steward per store 
will be eligible for pay for said day.
ARTICLE XV—Welfare Fund
15.1 Effective October 1, 1973, to and in­
cluding September 30, 1974, the Employer 
shall contribute to the FELRA and Retail 
Store Employees Union Health and Welfare 
Fund (hereinafter called the “ Fund” ), the 
sum of eighty dollars ($80) per month for 
each full time employee who is on the Em­
ployer’s payroll on the first (1st) day of 
each month. The monthly contributions by the 
Employer will commence with the first full 
payroll month following the first (1st) of
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the month after completion of three (3) 
months of continuous full time employment 
with the Employer.
15.2 Effective October 1, 1973, to and in­
cluding September 30, 1974, the Employer 
shall contribute to the Fund the sum of 
twenty-five dollars ($25) per month for each 
part time employee who is on the Employer’s 
payroll on the first (1st) of the month after 
completion of three (3) months of continuous 
part time employment with the Employer.
15.3 Effective October 1, 1974, contribu­
tions for full time employees are to be in­
creased from the present $80.00 per employee 
per month to $103.17. Effective the same 
date, contributions for part time employees 
are to be increased from the present $25.00 
per employee per month to $38.55.
15.4 Effective October 1, 1975, full time 
contributions are to be increased from $103.17 
per employee per month to $116.30. Effective 
the same date, part time contributions are to 
be increased from $38.55 per employee per 
month to $42.07.
15.5 Effective October 1, 1976, full time 
contributions are to be increased from $116.30 
per employee per month to $128.63. Effective 
the same date, part time contributions are to 
be increased from $42.07 per employee per 
month to $45.88.
15.6 The contribution provided for in this 
Agreement shall be in lieu of any obligation 
on the part of the Employer to provide any 
Health and Welfare benefits other than those 
provided by the Trust Agreement and Plan 
governing the Fund.
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15.7 The Fund shall be governed by a 
Board of Trustees consisting of equal numbers 
to be designated by the Food Employers Labor 
Relations Association and the Union.
15.8 It is agreed that all questions in­
volving Health and Welfare not specifically 
set forth herein shall be determined by the 
provisions of the Agreement and Declaration 
of Trust governing the Plan.
15.9 An Employer, at its discretion, may 
or may not be required to designate a repre­
sentative on the Board of Trustees, but in 
any event the Employer agrees to be bound 
by all the decisions made by the Trustees in 
accordance with the Delaration of Trust.
ARTICLE XVI—Pension Plan
16.1 Effective October 1, 1973, the Em­
ployer shall continue to contribute to the 
FELRA and Retail Store Employees Union 
Pension Fund (hereinafter called the “ Fund” ), 
the sum of fifty-one dollars and nineteen cents 
($51.19) per month for each full time em­
ployee who is on the Employer’s payroll on 
the first (1st) day of each month. The 
monthly contribution by the Employer for 
new employees will commence with the first 
(1st) full payroll month following the com­
pletion of thirty (30) days of continuous 
full time employment with the Employer, 
retroactive to the date of employment.
16.2 Effective October 1, 1973, the Em­
ployer shall contribute to the Fund a total of 
eight dollars and fourteen cents ($8.14) per 
month for each part time employee who is on 
the Employer’s payroll on the first (1st) day 
of each month. Benefits and conditions of
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the Agreement and/ Declaration of Trust cov­
ering part time employees will be determined 
by the Board of Trustees.
16.3 Effective the first day of the quarter 
following IRS approval, contributions for full 
time employees are to be increased from the 
present fifty-one dollars and nineteen cents 
($51.19) per employee per month to seventy- 
two dollars and twenty-two cents ($72.22). 
Effective the same date, contributions for 
part time employees are to be increased from 
the present eight dollars and fourteen cents 
($8.14) per member per month to eleven 
dollars and seventy-one cents ($11.71).
16.4 Effective October 1, 1976, contribu­
tions for full time employees are to be in­
creased from seventy-two dollars and twenty- 
two cents ($72.22) per employee per month 
to seventy-nine dollars and sixty-seven cents 
($79.67). Effective the same date, contribu­
tions for part time employees are to be in­
creased from eleven dollars and seventy-one 
cents ($11.71) per employee per month to 
nineteen dollars and twenty-four cents 
($19.24).
16.5 The Pension Fund and Plan shall be 
governed by a Board of Trustees consisting 
of eaual numbers to be designated by the Food 
Employers Labor Relations Association and 
the Union.
16.6 It is understood and agreed that the 
Pension Fund referred to herein shall be 
such as will continuously qualify for annroval 
by the Internal Revenue Service, so as to 
allow the Employer an income tax deduction 
for the contribution paid hereunder.
16.7 It is agreed that the Pension Plan
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shall provide that it be mandatory that each 
employee covered by this Agreement shall re­
tire not later than the first (1st) day of the 
month following his or her sixty-fifth (65th) 
birthday.
16.8 It is agreed that all questions in­
volving pensions not specifically set forth 
herein shall be determined by the provisions 
of the Agreement and Declaration of Trust 
governing the Plan.
16.9 An Employer, at its discretion, may 
or may not be required to designate a repre­
sentative on the Board of Trustees, but in 
any event the Employer agrees to be bound by 
all the decisions made by the Trustees in 
accordance with the Declaration of Trust.
ARTICLE XVII—Voluntary Check-Off 
of Union Fees
The Employer shall check-off initiation fees 
and dues from all members who authorize in 
writing such deductions and shall make every 
effort to remit the same to the Secretary- 
Treasurer of Local 400 not later than the 
first of the month following the deduction. 
Beginning with the calendar week ending 
Saturday, January 5, 1974, dues will be 
checked off weekly and remitted monthly.
ARTICLE XVIII—Grievances and 
Arbitration
18.1 Should a controversy, dispute or dis­
agreement arise during the period of this 
Agreement concerning the interpretation of 
the provisions of this Agreement, except that 
liability for wage claims shall not be subject 
to arbitration unless involving a disputed
interpretation of the provisions of the Agree­
ment, there shall be no cessation or stoppage 
of work or lockout because of such contro­
versy, dispute, or disagreement, but the dif­
ference shall be adjusted in the folowing 
manner.
18.2 Upon receipt of notice from either 
party, the representative of the Employer and 
the representative of the Union shall, within 
three (3) days, commence discussion in an 
attempt to reach a settlement of the contro­
versy.
18.3 If the matter is not settled between 
the parties directly, the moving party shall 
within five (5) days request the Joint Labor 
Management Grievance Committee composed 
of the President, or their alternates, of the 
four (4) Local Unions and the Presidents, or 
their alternates of the FELRA-Baltimore and 
the FELRA-D.C., to appoint a subcommittee 
of four (4) persons, two (2) selected by the 
Unions acting jointly and two (2) selected 
by the FELRA-Baltimore and the FELRA- 
D.C., acting jointly, so long as no member of 
said subcommittee is employed by either the 
Local Union or the Company whose matter 
is being submitted to said subcommittee. The 
subcommittee shall be appointed within five 
(5) days.
The matter shall be presented by the op­
posing parties to said subcommittee within 
ten (10) days from its appointment. The sub­
committee shall render a decision by majority 
vote within five (5) days thereafter. The 
decision shall be final and binding on all 
parties to this Agreement.
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Should the Committee not be able to arrive 
at a majority vote, it shall immediately be 
referred to an arbitrator, selected by the 
parties from a list of predesignated arbitra­
tors (named herein) who shall agree to hear 
the matter within twenty (20) days and 
render a decision within ten (10) days there­
after. The parties may mutually agree to 
extend any of the prescribed time periods.
Alternatively, any party to a grievance may 
by-pass the subcommittee and submit directly 
to arbitration by invoking the procedure 
hereinafter set forth. The arbitrator, or the 
committee mentioned above, shall not have the 
power to amend, add to, or subtract from 
the contract.
18.4 If the matter is not amicably settled 
under 18.2 or 18.3 above, then either party 
may, on giving five (5) days’ notice to the 
other party, submit the matter to a Board 
of Arbitration appointed as follows:
1) One (1) member shall be appointed by 
the Employer involved, and one (1) member 
shall be appointed by the Union. They shall, 
within three (3) days thereafter, mutually 
select a neutral chairman who shall be dis­
interested and not a member of the Union, 
nor engaged in the same line of business as 
the Employer, and these three (3) shall 
constitute a Board of Arbitration and shall 
render a decision within five (5) days or 
such further time as the Board of Arbitra­
tion may mutually agree upon and said de­
cision shall 'be final, binding and conclusive 
upon all parties concerned.
2) In the event the Board of Arbitration 
is unable to agree on a mutual chairman with­
in the time limits herein prescribed, a re­
quest shall be made to the Federal Mediation 
and Conciliation Service for a list of fifteen 
(15) arbitrators and the parties shall select 
therefrom one (1) arbitrator as follows: each 
of the parties shall strike one (1) name from 
the list until a last name remains, each of the 
parties drawing lots to determine who shall 
be entitled to the first strike.
3) The arbitrator shall not have the 
authority to decide questions involving the 
jurisdiction of any Local or of the Interna­
tional or which may in any way affect or 
change the Union Security Clause, nor shall 
the arbitrator have the authority to effect a 
change in, modify, or amend any of the pro­
visions of this Agreement or to make deci­
sions or provisions covering wages or work­
ing conditions to be incorporated either in 
a new Agreement or any subsequent annual 
Agreement, except as hereinafter provided.
18.5 The provisions of no strike or lock­
out shall not be binding on either party if 
the other fails to abide by the decision of the 
Board of Arbitration. The expenses of the 
arbitrator shall be borne equally by both the 
Employer and the Union.
18.6 All complaints must be filed, in writ­
ing, within thirty (30) days after occurrence 
of the matter in dispute or disagreement, 
provided that any complaints in reference to 
dismissal must be filed, in writing, to the Em­
ployer within ten (10) days from the date of 
dismissal. Complaints not filed within the 
limits herein specified shall have no right of 
appeal by any party involved.
18.7 During the consideration of such dif­
38
ference or misunderstanding, neither party 
shall use any coercive or retaliatory measures 
to compel the other party to accede to its 
demands.
18.8 Since it is the desire of the parties to 
expedite the handling of all grievances and 
therefore agree that the time limits prescribed 
must be followed. The party failing to move 
forward as required shall be deemed to have 
withdrawn the grievance. All notices re­
quired herein shall be in writing.
ARTICLE XIX—Military Service
The Employer will comply with the appli­
cable laws of the United States concerning 
the reemployment of persons leaving the 
military service of the United States. At the 
time an employee leaves for military service, 
he shall receive whatever vacation pay is due 
him. The applications of this provision will 
comply with the Military Selective Service 
Act of 1967 as amended.
ARTICLE XX—No Strikes or Lockouts
I 20.1 Except for:
I (1) Refusal to comply with the arbi- 
'l tration machinery set forth herein, or,
Vj (2) Refusal to comply with the decision 
of the Board of Arbitration, or
(3) Failure to reach an agreement in 
the negotiations of wages, hours and work­
ing conditions provided for in Article 2, 
Paragraph 2.2, hereinabove, there will be 
no strikes or lockouts during the existence 
of this Agreement. The Union agrees that 
during such time it will not order, but will
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use every effort to prevent a concerted ces­
sation of work by any of the employees of 
the Employer for any reason. Nothing here­
in contained shall compel any employee to 
walk through a picket line, provided the 
picket line has the sanction of his own 
International Union.
ARTICLE XXI—Invalidation
Should any Article, Section, or portion 
thereof, o f this Agreement be held unlawful 
and unenforceable by any court of competent 
Xjurisdiction, such decision of the court shall 
apply only to the specific Article, Section, or 
portion thereof directly specified in the de­
cision, provided, however, that upon such a 
decision the parties agree immediately to 
negotiate a substitute for the Invalidated 
Article, Section, or portion thereof.
ARTICLE XXII—Retroactivity
It is agreed that the wages established in 
this Agreement shall be retroactive to and in­
cluding September 13, 1974.
ARTICLE XXIII—Duration of Contract
This Agreement shall continue in effect 
from August 25, 1974, through August 27, 
1977, and shall continue in effect from year 
bo year after August 27, 1977, unless either 
party serves notice in writing on or before 
June 27, 1977, or on or before June 27th of 
any year thereafter of a desire for termina­
tion of or for changes in the Agreement. In 
the event either party serves such notice in 
respect to changes in the Agreement, the 
Employer and the Union shall immediately
begin negotiations on the proposed changes, 
and that pending the termination of negotia­
tions, neither party shall change conditions 
existing under the Agreement, it being under­
stood and agreed that either party may in its 
own discretion, by written notice, unilaterally 
terminate such negotiations whenever it so 
desires.
IN WITNESS WHEREOF, the parties 
hereto have set their hand and seal the day 
and year first above written.
FOR THE EMPLOYER:
APPROVED BY DISTRICT OF COLUMBIA 
FOOD EMPLOYERS LABOR 
RELATIONS ASSOCIATION, BY:
/s / Michael C. Hudson
FOR THE UNION:
/s / Thomas R. McNutt 
Date: 11-26-74
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Assistant Manager 
Produce Manager _ 
Grocery Manager 
(where applicable) 
Head Cashier
(where applicable)
Fall Time Clerks
1st 6 m o n t h s ___
2nd 6 months 
3rd 6 months . . . f  
4th 6 months
Thereafter ___
Special Rate
Part Time Clerks
1st 6 months _____________
2nd 6 months (1040 hrs) __
3rd 6 months (2080 hrs) __
4th 6 months (3120 h r s ) __
2 years (4100 hrs) ________
Baggers— Full Time
1st 6 months ---------------------
2nd 6 months _____________
' Thereafter _________________
j L L - r
5
^  * > U D
ifediiEDULE “A” " ‘l—
9-13-74 5-18-75 1-4-76 5-30-76 7-4-76 1-2-77
Hourly Weekly Hourly Weekly Hourly Weekly
\\* c$6.7695 $270.78 $7.0403 $281.61 c $7.3219 $292.88 C6.3256 253.02 6.5786 263.14
O
6.8418 273.67 0 Ar  °6.3256 253.02 6.5786 263.14 6.8418 273.67
6.3256 S
s s
253.02 6.5786 263.14 6.8418 273.67
5.0025 200.10 5.2026 208.10 .J j j y 216.43
T T
5.1313 205.25 5.3365 213.46
6
5.55 222.00
5.2927 211.71 5.5044 220.18 5.7246 228.98 O O
5.4539 218.16 5.6720 226.88 5.8989 235.96 F5.8093 232.37 6.0416 241.67 F 6.2833 251.33 F
5.8492 233.97 6.0832 243.33 6.3266 253.06
4.8125 5.0050 L 5.2052
L L
4.9788 5.1780 I 5.3851 I I5.1477 5.3536 5.5677
5.3592 5.5736 V 5.7965 V V
5.5680 5.7907
I 6.0223 I i
4.1604 166.42 4.3268 173.07 N 4.4999 180.00 N N4.2867 171.47 4.4582 178.33 4.6365 185.46
4.5121 180.48 4.6926 187.70 G 4.8803 195.21 G G
Baggers— Part Time
1st 6 m o n t h s _____________ 4.2478
A fter 6 months (1040 hrs) 4.5005
Porters— Full Time
1st 6 months _____________ 4.1958 167.83
2nd 6 months _____________ 4.3246 172.98
Porters— Part Time
1st 6 m o n t h s _____________ 4.1899
A fter 6 months (1040 hrs) 4.2337
Bakery Sales Clerk— Full Time
Bakery Manager
Co (where applicable) ------- 4.6149 184.60
Head Clerk ______________  4.6149 184.60
1st 6 months _____________ 4.1308 165.23
2nd 6 months _____________ 4.2279 169.12
3rd 6 m o n t h s _____________ 4.3892 175.57
Bakery Sales Clerk— Part Time
1st 6 months _____________  4.0313
2nd 6 months (1040 hrs)— 4.1138
Thereafter _________________ 4.2414
Merchandise Manager
( N o n - F o o d ) ______________  5.1640 206.56
Cosmetician --------------------------  4.1960 167.84
4.4177 4.5944
4.6805 C 4.8677 C C
O O O
4.3636 174.55 s
4.5383 181.53
4.4976 179.90 4.6775 187.10 s s
T T T
4.3575 4.5318
4.4030
O
4.5791
O O
F F F
4.7995 191.98 4.9915 199.66
4.7995 191.98 4.9915 199.66
4.2960 171.84 4.4678 178.71
4.3970 175.88 L 4.5729 182.92 L L
4.5648 182.59
I
4.7474 189.90
I I
4.1926 V 4.3603 V V
4.2784 I 4.4495 I I
4.4111 4.5875
N N N
5.3710 214.82 G 5.5860 223.43 G G
4.3640 174.55 4.5390 181.54
SCHEDULE “ A” (Continued)
9-13-74 5-18-75 1-4-76 5-30-76 7-4-76 1-2-77
Classification Hourly Weekly Hourly Weekly Hourly Weekly
Full Time Non-Food Clerk
Start ........................ 3.0980 123.92 3.2220 128.88 3.3510 134.04
A fter 6 months . . 3.1950 127.80 3.3230 132.91 3.4560 138.24 \ AA fter 12 months 3.2920 131.68 3.4240 136.95 3.5610 142.44 n , , v c
A fter 18 months _ 3.4210 136.84 3.5580 142.32 3.7000 148.00 u
Part Time Non-Food Clerk o o o
Start ......................... 3.0980 3.2220 3.3510
A fter 6 months 3.1950 3.3230 1- 3.4560 L
A fter 12 months 3.2920 3.4240 3.5610
A fter 18 months 3.4210 3.5580 3.7000
“ Red Circle”  employees in all classifications shall maintain the existing: differential over tl
new scales. .
A L L  INCREASES TO BE ON THE MINIMUM AND ACROSS TH E BOARD.
SCHEDULE “B” FELRA 
Variations in Agreements 
WITNESSETH:
The Employer’s Council as referred to is 
the District of Columbia Food Employers’ 
Labor Relations Association. The Council 
negotiates for Acme Markets, Inc., The Great 
Atlantic & Pacific Tea Company, Inc., Food 
Fair Stores, Inc., Giant Food Stores, Inc., 
The Grand Union Co., Memco Stores, Inc., 
and Safeway Stores, Inc.
SAFEWAY STORES, INCORPORATED 
Assistant Managers assigned prior to 
3/1/64 will be guaranteed three and one-half 
(3%) hours overtime.
GRAND UNION COMPANY
Assistant Managers assigned prior to 
3/1/64 will be guaranteed five (5) hours 
overtime.
RELIEF MANAGER—ACME
Clerks assigned to duty as Relief Manager 
for a period of one full day or more shall be 
compensated at the top clerk’s rate plus 
time and one-half for hours in excess of 
forty (40) or the regular Manager’s rate, 
whichever is the greater.
RELIEF MANAGER—A & P
The Relief Manager shall receive the salary 
of the regular store manager, with a maxi­
mum of $322.00 for a six (6) day week, when 
relieving for one (1) full week or more. 
Such rate will he adusted effective 5-18-75 
and 5-30-76.
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ASSISTANT STORE MANAGER AND 
STORE MANAGER RELIEF — GRAND 
UNION AND SAFEWAY
A. Food Clerks who work a portion of 
the week as Relief Manager shall receive the 
rate of Assistant Store Manager for the hours 
of actual relief. His daily overtime shall be 
on the same basis as Assistant Store Manager 
and in no event shall be paid more than an 
Assistant Store Manager would receive for 
the same hours of work.
B. Assistant Store Managers and/or Food 
Clerks shall receive the base rate of the Store 
Manager being relieved during the second or 
subsequent full time pay weeks of relief work; 
however, their earnings shall not exceed 
$350.00 in Safeway, $335.00 in Grand Union. 
They shall work the store manager’s hours. 
Such rate will be adjusted effective 5-18-75 
and 5-30-76.
VACATIONS—ACME
The following is an additional vacation 
provision:
The “vacation period” shall be defined as 
that period beginning May 1 and ending on 
the Saturday nearest September 30, except 
that the third, fourth, and fifth weeks vaca­
tion will be scheduled as business operations 
permit during the “ vacation year” , i.e., May 
1 through the following April 30.
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SCHEDULE “ B” GIANT 
SUPER GIANT—Department Stores Only
1. Non-Food Departments in the Depart- 
ment Stores only can be opened on Holidays 
provided the premium time specified in Article 
V, Section 5.11 is paid.
2. Anyone relieving a Department Man­
ager in non-food for one (1) full week or 
more shall receive an additional twenty five 
dollars ($215) per week for each week of 
relief.
3. A roll away bed for emergency use in 
accident or illness will be provided in the 
Department Stores.
4. No money tills for payroll will be 
handled at the Service Desk in the Depart­
ment Stores.
5. In General Merchandise Departments, 
seniority and/or ability to perform the work 
shall be the determining factors in regard 
to promotion within the bargaining unit. The 
determination of ability shall be based on 
evidence and standards that are reasonable, 
demonstrable and objective. Both on-the-job 
experience and related experience shall be 
considered in determining ability to perform 
the job under consideration. If the employee 
fails to qualify within a reasonable time for 
the upgraded position, he shall be afforded the 
opportunity to return to his former position 
of employment.
6. Notwithstanding any other provisions 
of the Washington FELRA Retail Store Em­
ployees Union, Local 400 Agreement on food, 
all present Associate Managers in General 
Merchandise and Department Heads in Gen­
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eral Merchandise now exempt from coverage 
under the current contract will be continued 
in the new contract beginning August 25, 
1974 in the same status as at present.
7. Employees who desire to transfer to 
another classification shall request same in 
writing to the Company Personnel Office and 
the Union. When openings occur preference 
shall be given to the employees in the order 
of the date the request was received in the 
Personnel Office, subject to demonstrable 
ability to perform the new job. This provi­
sion will not include temporary or casual job 
openings.
8. PENSION PLAN: Employees employed 
in non-food departments in Super Giant and 
Super Giant Discount Centers shall be cov­
ered under the terms of the Pension Plan and 
a contribution made on their behalf, effective 
August 25, 1974.
9. Employees in the Satellite Stores may 
be scheduled to be worked any five of the 
seven days of the week at straight time pay. 
A Sunday premium of twenty-five cents (25c) 
per hour will apply to all Sunday hours not 
already on overtime. (Past 40 hours). On 
the date of this contract, the specific refer­
ence is to filling stations, laundries and dry 
cleaning establishments (not now in opera­
tion), garden centers, toy store (Christmas 
only), car wash (not now in operation) and 
beauty parlors (not now in operation).
10. All other provisions of the General 
Agreement will continue as under the previ­
ous contract.
Wearing apparel for the promotions will 
be worn on a voluntary basis.
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SCHEDULE “ C”
A & P TEA COMPANY, INC.— 
Supervisor’s Territories
Territory 1—905, 908, 910, 912, 914, 916, 
924, 953, 975, 977, 978.
Territory 2—901, 903, 907, 909, 911, 956,
957, 964, 968, 973, 974.
Territory 3—900, 940, 943, 945, 946, 949, 
965, 969, 970, 979, 980.
Territory 4—937, 938, 939, 941, 942 , 944, 
948, 963, 966, 967.
Territory 5—915, 917, 918, 919, 921, 929,
958, 959, 960, 971, 976.
ACME MARKETS
Area 1—6170, 6171, 6779, 6780, 6781.
GRAND UNION
Area 1—614, 643, 668, 670, 680, 681, 682, 
685.
Area II—634, 637, 640, 642, 650, 653, 662, 
672, 673, 686, 687.
Area III—612, 619, 628, 636, 638, 646, 
654, 658, 661, 629.
Area IV—600, 623, 625, 635, 639, 645, 655, 
659, 684, 688.
FOOD FAIR
Area I—All Stores.
MEMCO
Area I—All Stores.
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GIANT
White Division—24, 35, 48, 60, 64, 82, 89, 
109, 131, 134.
Gold Division—25, 27, 28, 29, 32, 47, 57, 
67, 69, 71, 78, 94, 105, 106, 114, 122, 127, 132.
Brown Division—49, 58, 59, 61, 63, 65, 85,
92, 96, 104, 107, 112, 118, 120, 128, 130, 138, 
139.
Green Division—30, 42, 45, 72, 86, 87, 88,
93, 101, 115, 119, 123, 135.
Blue Division—33, 34, 37, 39, 40, 50, 54, 62, 
66, 83, 84, 91, 95, 102, 111, 116, 133.
SAFEWAY
DISTRICT 1—824, 866, 878, 886, 890, 907, 
910, 959, 965, 986, 997, 809.
DISTRICT 2— 665, 670, 693, 740, 756, 763, 
774, 832, 881, 941, 945, 961, 964, 1315.
DISTRICT 3—666, 744, 789, 811, 828, 840, 
877, 908, 934, 926, 966, 1313, 1334.
DISTRICT 4—842, 875, 894, 916, 919, 913, 
948, 967, 968, 1304, 1334, 1352.
DISTRICT 6—784, 833, 900, 923, 928, 1350, 
3301, 3303, 3305, 3306, 3308, 754.
DISTRICT 7—749, 779, 808, 834, 862, 869, 
898, 902, 912, 932.
DISTRICT 8—524, 614, 700, 723, 735, 772, 
873, 883, 891, 917.
DISTRICT 11—850, 985, 1331, 1347.
DISTRICT 13—689, 742, 748, 794, 812, 817, 
839, 885, 906, 914, 957, 979, 984, 921.
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SAFEWAY SCHEDULE “C”— (Continued) 
DISTRICT 14—901.
DISTRICT 15— 504, 561, 770, 855, 927,
943, 951, 954, 956, 976, 993, 1301,, 1318.
DISTRICT
1336.
18—799, 871, 950, 995, 996,
DISTRICT 19—743, 762, 764, 802, 820,
827, 880, 903, 933, 970, 999, 1358.
DISTRICT 20—841, 931, 1305, 1320, 1355.
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COST OF LIVING ALLOWANCE
To determine any cost of living adjustment 
or any cost of living allowance, the following 
provisions only shall apply during the term 
of this Agreement.
1. Effective with the first pay period begin­
ning on or after January 1, 1976, and here­
after during the period of this Agreement the 
cost of living adjustment, if applicable, shall 
be made with the first pay period beginning 
on or after July 1, 1976, and January 1, 1977.
2. Such adjustment shall be made based on 
changes, if any, in the first published Con­
sumer Price Index (New Series—for Urban 
Wage Earners and Clerical Workers) of the 
Bureau of Labor Statistics, U.S. Department 
of Labor (1957-59=100) (hereinafter re­
ferred to as the CPI), as of the prior May and 
November respectively.
3. If there is no change in the CPI requir­
ing an adjustment in a different amount, the 
amount of the adjustment, if any, will con­
tinue in effect for an additional six (6) month 
period.
4. To determine the allowance, if any, to 
be made under this paragraph, the change 
in the CPI level between May 1975 and 
November 1975 shall be used and a one cent 
(lc ) change will be made for each four tenths 
(.4) increase in the CPI.
5. If after an allowance has been in effect, 
pursuant to the foregoing paragraph, the 
CPI shall decrease, one cent (lc ) shall be 
deducted from the allowance for each four 
tenths (.4) decrease in the CPI below the 
level which the CPI was required to reach
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in order to earn the last previous amount of 
allowance, provided that no deduction shall be 
made from the authorized wage rate.
6. In the event that the CPI for May or 
November has not been issued by the follow­
ing July 1 or January 1 respectively, then 
any adjustments that are required will be 
made at the beginning of the first pay period 
after receipt of the CPI.
7. The amount of any allowance in effect 
at the time shall be included in computing any 
payments under this Agreement which are 
based on the regular hourly rate.
8. In the event the CPI shall be revised 
or discontinued and in the event the Bureau 
of Labor Statistics, U.S. Department of Labor, 
does not issue information which would enable 
the Company and the Union to determine what 
the CPI would have been had it not been re­
vised or discontinued, then the Company and 
the Union will negotiate and agree upon an 
appropriate substitute for the CPI.
54
PROCEDURE FOR CONFORMING 
LANGUAGE OF AGREEMENT
The Unions and Employers having reached 
Agreement as to all economic issues and new 
language proposals, and it being their desire 
to conform the language of all Agreements 
with specified exceptions insofar as complete 
uniformity can be achieved, the following pro­
cedure will be adopted:
1. Only the coordination of language exist­
ing within the four corners of contracts in 
effect prior bo August 25, 1974 shall be dealt 
with.
2. The parties shall meet through desig­
nated representatives to agree upon uniform 
language for all contracts taken from lan­
guage in contracts existing prior to August 
25, 1974.
3. Failing agreement in these meetings, the 
parties shall not later than March 1, 1975 sub­
mit to an Impartial Arbitration Panel an 
agreed upon list of issues to be submitted to 
the Panel or, if no agreement has been reached 
on such a list, their respective lists or formu­
lations of such issues. Within thirty (30) days 
thereafter each party shall submit to the 
Panel and to each other a detailed written 
statement supporting its position on the is­
sues before the Panel for determination. 
Within ten days subsequent to the filing of 
written statements of position with the Panel, 
the parties may file with the Panel and ex­
change written replies to each other’s state­
ments, which shall be restricted to responses 
to the other party’s written statement. Sub­
sequent to the receipt of the written state­
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ments of position and replies, the Panel shall 
conduct hearings and shall render its decisions 
in accordance with the procedure set out be­
low.
4. Prior to the commencement of hearings 
by the Panel, representatives of the parties 
shall meet with the Chairman of the Panel 
and establish procedures to be followed at the 
hearings with respect to the following matters:
(i) order of presentation, (ii) allocation of 
time for presentation, (iii) designation of 
persons to present and comment on parties’ 
positions, and (iv) such other procedural 
matters as the Chairman and the afore­
mentioned representatives may agree upon.
The Impartial Arbitration Panel
5. a. Appointment.
The Impartial Arbitration Panel shall con­
sist of five members, one appointed by the 
Union, one appointed by the Companies and 
three impartial members appointed by agree­
ment of the parties. Two of the three im­
partial members shall be persons who are 
thoroughly familiar with collective bargain­
ing agreements in the food industry. The 
Union and the Companies will inform each 
other as to the identity of their respective 
members on or before February 15, 1975, 
and also on or before such date agreed upon 
by the three impartial members of the Panel 
and designate a Chairman.
b. Successorship.
In the event of refusal to serve, deatn, in­
capacity or resignation of any member of the 
Panel, a successor having essentially the same 
qualifications as his predecessor on the Panel
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shall be immediately appointed to fill such 
vacancy in the manner provided for the ap­
pointment of members above.
c. Method of Voting.
All matters presented to the Panel for its 
determination shall be decided by a majority 
vote of the impartial members of the Panel. 
The members representing the Union and the 
Companies shall not have a vote. The Panel, 
prior to a vote on any issue in dispute before 
it, shall, upon the joint request of the Union’s 
and Companies’ members of the Panel, refer 
the issue back to the parties for further nego­
tiations.
d. Time and Place of Hearing.
The Panel shall hold hearings at such times 
and places as agreed to by the parties for 
the purpose of developing those facts and 
additional arguments which the parties may 
desire to present or which the Panel may re­
quire. Each of the parties may invite to such 
hearings such members, employees, representa­
tives and staff as each may desire, who shall 
be provided with proper identification.
e. Conduct of the hearing.
(i) The record of the hearings shall in­
clude all testimony, documents, written state­
ments and exhibits which may be submitted. 
The Panel shall, in the absence of agreement 
of the parties, have authority to make what­
ever reasonable rules are necessary for the 
conduct of an orderly hearing. In the formu­
lation of such rules the Panel shall be guided 
by the need to gather full information on all 
issues in an expeditious, orderly and informal 
manner. The impartial members of the Panel
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shall have the authority to limit the number 
of witnesses which the parties may call in 
support of their respective positions on any 
issue before the Panel, when, in their judg­
ment, it is necessary to the expeditious in­
quiry into the dispute.
(ii) The Panel or any of its members may, 
at the hearing, call as witnesses such members, 
employees and representatives of the parties 
as may be necessary, and may participate in 
the examination of witnesses for the purpose 
of expediting the hearings or eliciting material 
facts. They may also request the parties to 
produce any evidence which they deem rele­
vant to the issue before them.
(iii) The hearings may be conducted in­
formally. The receipt of evidence at the 
hearing need not be governed by statutory or 
common law rules of evidence.
(iv) In order to encourage frank discus­
sions between the parties during negotiations, 
those conversations which occurred and pro­
posals made during such negotiations shall not 
be referred to in connection with the presenta­
tion of any issue to the Panel, except as the 
parties agree otherwise.
f. Decisions of the Panel.
(i) All decisions of the Panel shall be in 
writing and shall set forth the facts and rea­
sons for the Panel’s conclusions with sufficient 
specificity to enable the parties to understand 
and implement the Panel’s decisions.
(ii) Decisions of the Panel shall be ef­
fective as of dates provided in the award.
(iii) Decisions of the Panel shall be final 
and binding on the parties.
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g. Duration of the Panel.
The members of the Panel shall continue 
to serve to assist the parties in the interpre­
tation and implementation of the Panel’s de­
cisions.
h. Compensation and Costs of the Panel.
The Union’s member of the Panel shall be
paid by the Union and the Companies’ member 
of the Panel shall be paid by the Companies. 
The compensation and expenses of the im­
partial members of the Panel, as well as the 
costs incurred by the Panel in conducting the 
hearings, shall be borne equally by the Unions 
and the Companies.
6. Limitations on Authority of Arbitration 
Panel.
The parties shall not present to the Arbi­
tration Panel and the Panel shall have no 
authority to consider or resolve any issue 
involving the seniority of the respective Un­
ions’ members or any issue which goes beyond 
the language now included within the four 
corners of Agreements in existence prior to 
August 25. 1974.
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For information and/or forms 
on the following, call —
Injury on the job___________________
Accident and sickness
B U S I N E S S
A G E N T
Retirement—Pension
Medical and hospital benefits 
Prescription care—Vision care 
Dental Care—Health Screening
Termination
Lay off or voluntary quit
Leave or absence
Leaving Local 400 jurisdiction
Transfers 
Contract question
Grievance_________
Change of address
Marriage— Birth—Hospitalized______
Death—Member, Spouse, Dependent 
Social events
You are urged to get to know your Business 
Representative and Shop Steward. Both are 
available to answer any questions you may 
have and to help you at all times.
My Business Representative is
Phone
My Shop Steward is
Phone
If  you terminate your 
employment, it is your 
responsibility to request a 
. withdrawal card.
Members who change occupations or are 
no longer actively* employed shall be issued 
a withdrawal card provided they are in good 
standing, with current dues paid and other 
financial obligations fulfilled. Withdrawal 
cards shoubd be secured immediately, and are 
available from the Union office on request. 
Securing a withdrawal card means that you 
will no longer have to pay dues while you 
are not working in the industry; also that 
you will not have to pay a new initiation fee 
if you reburn to Local 400.
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OMB No. 44-R0003 
App. exp. March 31, 1975
U.S. DEPARTMENT OF LABOR
Bureau of Labor Statistics 
WASHINGTON, D.C. 20212
February 10, 1975
Mr. David H. Laws, Collective 
Bargaining Department 
Retail Clerks International 
Association
7801 Old Branch Avenue 
Clinton, Maryland 20735
Gentlemen:
Thank you for sending us the current union agreements) identified 
below.
For use in preparing studies of collective bargaining practices, we 
would like to know the number of employees covered by each agree­
ment. Please supply current information in column (3) below and 
return this form in the enclosed envelope which requires no postage.
Your cooperation is appreciated. 
Sincerely yours,
JULIUS SHISK1N 
Commissioner
Establishment
(1)
Name of union 
(2)
Number of employees 
normally covered by 
agreement 
(3)
Washington
Employers
Relations
D.C. Food 
Labor
Association.
local 400
I 2 0 0 O
